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PREFACE 


This  publication  is  the  £irst  of  two  supplemental  issues  of  the 
1981  Personnel  of  the  Naval  Shore  Establishment  (PONSE) .  The 
Supplements  provide  statistical  reviews  of  the  Department  of  the 
Navy  civilian  engineering  population.  They  are  designed  to  assist 
Department  of  the  Navy  managers  in  estimating  appropriate  work 
force  requirements  and  planning  for  future  resource  needs.  This 
Supplement  contains  Navy-wide  and  major  claimant  data.  The  second 
Supplement  deals  specifically  with  the  Naval  Material  Command  and 
its  sub-claimancies. 

Although  the  figures  and  statistics  are  generally  accurate ,  they 
should  not  be  used  for  ceiling  reports  or  budget  justifications 
without  verification. 


Questions  about  the  data,  specific  suggestions,  and  general 
comments  on  this  Supplement  should  be  directed  to:  Office  of  the 
Chief  of  Naval  Operations  (OP-140F),  Navy  Department,  Washington, 
D.C.  20350. 


THOMAS  R.  MUIR 

Assistant  Deputy  Chief  of  Naval 
Operations  (Civilian  Personnel/ 
Equal  Employment  Opportunity) 


Distribution:  (2  copies  each  unless  otherwise  indicated) 

SNDL  A  (Navy  Department) 

B3  (College  &  University) 

C4K  (Strategic  Systems  Project  Office  (PM-1),  only) 

21A  (Fleet  Commanders  in  Chief) 

24A  (Type  Commanders) 

41A  (Commander,  MSC) 

41B  (Area  Commanders,  MSC) 

41C  (Sub-Area  Commanders,  MSC) 

SNDL  PART  II  (Naval  Shore  Activities)  (less  A,  B,  C,  FPI, 

FT31,  and  V) 

FPI  (Naval  Civilian  Personnel  Command)  (20) 

FP2  (Naval  Civilian  Personnel  Command  Field  Divisions) 

FT31  (Naval  Training  Center)  (7) 

MARCORPS  L27  (240) 


Copy  to: 

SNDL  B1  (Secretary  of  Defense  (MRA&L) ,  only) 
OPs-140  (6),  140F2  (200) 
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INTRODUCTION 


This  Supplement  to  the  Personnel  of  the  Naval  Shore  Establishment 
(PONSE)  publication  is  a  demographic  study  of  the  Department  of 
Navy  civilian  engineering  population  based  on  31  March  1982 
data*  The  engineering  population  is  examined  in  terms  of  position 
classification ,  series,  and  grades,  sex,  minority  group, 

retirement  eligibility,  average  age,  and  average  salary.  Also 
included  are  transition  data,  trend  data,  and  population 
distribution  by  type  of  activity.  The  data  have  been  grouped 
Navy-wide  and  by  major  claimancies.  The  36,345  member 
professional  and  technician  engineering  population  which  was 
studied  includes  those  series  having  a  population  of  at  least  500. 
(See  page  ix  for  series  coverage.) 

The  data  cover  full-time  U.S.  citizen  employees  in  the  General 
Schedule  (GS),  General  Manager  (GM  -  Merit  Pay  System),  Senior 
Executive  Service  (SES),  and  Demonstration  Project  (DP)  pay  plans, 
who  are  in  positions  subject  to  ceiling  controls. 

This  report  has  been  produced  by  the  Analysis  and  Research  Unit  of 
the  Work  Force  Information  Section,  Personnel  Management  and 
Evaluation  Branch,  Civilian  Personnel  Policy  Division,  Office  of 
the  Deputy  Chief  of  Naval  Operations  (Manpower,  Personnel  and 
Training).  The  data  were  obtained  from  the  following  sources: 

-  Personnel  Automated  Data  System  (PADS) 

-  Computer  Assisted  Manpower  Analyses  System  (CAMAS) 

-  SES  Management  information  System 

Some  figures  have  been  rounded  for  clarity  and  have  been  so 
identified. 
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DEPARTMENT  OF  THE  NAVY  ENGINEERING  POPULATION 
OCCUPATIONAL  SERIES  COVERED 


Engineering  series  having  a  population  of  at  least  500: 

SERIES  TITLE 

PROFESSIONAL 

801 
810 
830 
840 
850 

855 
861 
871 
896 

TECHNICIAN 

802  ENGINEERING  TECHNICIAN 

856  ELECTRONICS  TECHNICIAN 

896  INDUSTRIAL  ENGINEERING  TECHNICIAN 


GENERAL  ENGINEERING 
CIVIL  ENGINEERING 
MECHANICAL  ENGINEERING 
NUCLEAR  ENGINEERING 
ELECTRICAL  ENGINEERING 
ELECTRONICS  ENGINEERING 
AEROSPACE  ENGINEERING 
NAVAL  ARCHITECTURE 
INDUSTRIAL  ENGINEERING 
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DEPARTMENT  OF  THE  NAVY  ENGINEERING  POPULATION 


MAJOR  CLAIMANTS 


Major  Claimants  as  used  in  this  report: 


ACRONYMS 


CLAIMANT 


OPNAV 

ONR 

CNET 

LANT/PAC/EUR* 


MARINE  CORPS 
NAVAL  MATERIAL 
COMMAND  SUMMARY** 


OFFICE  OF  THE  CHIEF  OF  NAVAL  OPERATIONS 
OFFICE  OF  NAVAL. RESEARCH 

OFFICE  OF  THE  CHIEF  OF  NAVAL  EDUCATION  AND  TRAINING 
LANT  -  COMMANDER  IN  CHIEF,  U.S.  ATLANTIC  FLEET 
PAC  -  COMMANDER  IN  CHIEF,  U.S.  PACIFIC  FLEET 
EUR  -  COMMANDER  IN  CHIEF,  U.S.  NAVAL  FORCES  EUROPE 
MARINE  CORPS 

The  following  NAVAL  MATERIAL  COMMAND  HEADQUARTERS 
and  SUB-CLAIMANCIES  aggregated: 

HEADQUARTERS  NAVAL  MATERIAL  COMMAND 
NAVAL  AIR  SYSTEMS  COMMAND 
NAVAL  SUPPLY  SYSTEMS  COMMAND 
NAVAL  SEA  SYSTEMS  COMMAND 


NAVAL  FACILITIES  ENGINEERING  COMMAND 
SPECIAL  PROJECTS  OFFICES 
DIRECTOR  OF  LABORATORY  PROGRAMS 


OTHER  CLAIMANTS*  SECRETARIAT 

STAFF  OFFICES  - 

FIELD  OFFICES  - 

INTCOM 

BUMED 

NMPC 

MSC 

TEL COM 

OCEANO 

SECGRU 

CNR 


IMMEDIATE  OFFICE  OF  THE  SECRETARY 
NAVY  DEPARTMENT  STAFF  OFFICES 
DEPARTMENT  OF  THE  NAVY  FIELD  OFFICES 
NAVAL  INTELLIGENCE  COMMAND 
BUREAU  OF  MEDICINE  AND  SURGERY 
NAVAL  MILITARY  PERSONNEL  COMMAND 
MILITARY  SEALIFT  COMMAND 
NAVAL  TELECOMMUNICATIONS  COMMAND 
NAVAL  OCEANOGRAPHY  COMMAND 
NAVAL  SECURITY  GROUP  COMMAND 
OFFICE  OF  THE  CHIEF  OF  NAVAL  RESERVE 


*These  claimants  were  aggregated  since  their  engineering  population 
is  small. 

**Supplement  2  contains  detailed  information  on  Headquarters  Naval 
Material  Command  and  each  sub-claimant. 


TECHNICAL  NOTES 


MINORITY  DATA  - 

I 

TRANSITION  DATA 

i 


Employees  in  Guam?  Hawaii,  and  Puerto  Rico  are 
now  subject  to  minority  reporting  requirements. 
Therefore,  differences  in  minority  data  from 
past  reports  will  be  evident,  especially  in  the 
Asian  American  minority  group. 

-  Transition  data  are  comparisons  of  populations 
at  two  points  in  time.  The  data  presented  in 
this  Supplement  show  movement  within  a  series, 
from  one  career  level  to  another,  or  out  of  the 
career  level/series,  and/  or  Navy.  Population 
gains  include  new  hires,  entries  from  outside 
Navy,  entries  from  other  Navy  occupations,  etc. 
Population  exits  include  resignations, 
retirements,  exits  from  the  occupation  to  other 
occupations,  etc.  The  model  which  produces  the 
transition  data  requires  that  each  population 
comparison  be  treated  independently.  Because  of 
this  requirement,  movements  between  or  among 
other  populations  are  not  traceable.  Do  not  add 
the  population  exits  and/or  gains  for  each  of 
the  independent  populations,  (i.e.,  series) 
together  in  order  to  obtain  grand  totals,  as 
this  will  yield  inaccurate  data. 
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SOURCE:  OP-140F  data  files. 
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SOURCE:  OP -14 OF  data  files 


SOURCE:  OP-140F  data  files 


Engineering  series  having  a  population  of  at  least  500. 

Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

Employees  in  Guam,  Puerto  Rico,  and  Hawaii  are  now  subject  to  minority  reporting  requires 

SOURCE:  CP -14 OF  data  files. 


DEPARTMENT  OF  THE  NAVY 


Engine ring  series  having  a  population  of  at  least  500.  GM  pay  plan  for  1982  only. 

In  1982,  minority  reporting  requirements  were  changed  to  include  employees  in  Guam,  Puerto  Rico, 
and  Hawaii.  This  is  especially  evident  in  the  Asian  American  minority  group. 

SOURCE:  OP-140F  data  files 


(1978-1982) 


SOURCE:  OP-140F  data  files 


ENGINEERING  POPULATION  EMPLOYMENT  TRENDS  -  MINORITY  GROUPS  (1978-1982)* 

BLACKS 


SOURCE:  OP-140F  data  files 


ENGINEERING  POPULATION  EMPLOYMENT  TRENDS  -  MINORITY  GROUPS  (1978-1982)* 

HISPANICS 


Engineering  series  having  a  population  of  at  least  500. 

GM  pay  plan  for  1982  only. 

In  1982,  minority  reporting  requirements  were  changed  to  include  employees  in  Guam,  Puerto 
Rico,  and  Hawaii. 

SOURCE:  OP-14 OF  data  files. 


ENGINEERING  POPULATION  EMPLOYMENT  TRENDS  -  MINORITY  GROUPS  (1978-1982)* 

ASIAN  AMERICAN 


Engineering  series  having  a  population  of  at  least  500. 

GM  pay  plan  for  1982  only. 

'In  1982,  minority  reporting  requirements  were  changed  to  include  employees  in  Guam,  Puerto 
and  Hawaii.  This  is  especially  evident  in  the  Aslan  American  minority  group. 


Note:  Engineering  series  having  a  population  of  at  least  500. 

Figures  have  been  rounded.  Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

SOURCE:  OP-140F  data  files. 
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SERIES  AND  GRADE 


Note:  Engineering  series  having  a  population  of  at  least  500. 

Percentage  totals  may  not  equal  100  percent  due  to  rounding. 


CHART  1-7 

GS/GM  DON  ENGINEERING  POPULATION  DISTRIBUTION  BY  GRADE  (31  MARCH  1982) 

NAVY-WIDE  SUMMARY 
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TABLE  1-7 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 
MAJOR  CLAIMANT  SUMMARY  BY  SERIES 
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Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

Other  Claimants:  Secretariat,  Staff  Offices,  Field  Offices,  INTC0M 
MSC,  TELC0M,  0CEAN0,  SECGRU,  CNR. 
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Note:  Engineering  series  having  a  population  of  at  least  500. 

Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

Other  Claimants:  Secretariat,  Staff  Offices,  Field  Offices,  INTGOM 
MSC,  TELCOM,  OCEANO,  SECGRU,  CNR. 


TABLE  1-9 

I  ENGINEERING  POPULATION  (31  MARCH  1982) 
DISTRIBUTION  BY  SERIES  AND  GRADE 


Note:  Engineering  series  having  a  population  of  at  least  500. 

Percentage  totals  aay  not  equal  100  percent  due  to  rounding. 

SOURCE:  0P-140F  data  files. 
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AVERAGE  AGE  BY  SERIES 


SOURCE:  OP-140F  data  files 
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GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 
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MAJOR  CLAIMANT  SUMMARY 
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AND  CAREER  LEVEL 


CHART  1-8 

GS/GM  DON  ENGINEERING  POPULATION  MINORITY  DISTRIBUTION  (31  MARCH  1982) 

NAVY-WIDE  SUMMARY 
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SOURCE:  0P-140F  data  flies 
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ENGINEERING  POPULATION  (31  MARCH  1982) 
MINORITY  AND  WOMEN 
MAJOR  CLAIMANT  SUMMARY 


VO  (N  OO 

tN  <*)  <o 

<-i  m  cm 

o 


•  4J  to 

oo  « 

StJs! 

-a  at 

•  d  n  « 
o  B 
O  o  3  «d 
p  at  ft 

4J  o  »|c 

3  w  Sr 

at  o)  a 
h  g  n  a 

•OHO 
44  0)  ft 

id  u  u 
0  i-i  a) 

4h  01  -rj  fi 

o  o  a  < 

Vi  5> 

O  CUEu 
ft  0 

S  ^ 

■3-  *  £ 

(XfH  »0 

8  * 
o*  -rj  *j 
«d  oi  2  vi 
u 

00  44  O  Q 


00  44  O 

ass 

0  ►>  3 

•fl  flj  Pm 


CO  * 

4i  to  e 
•H  H  8 
h  tO  9 
01  41  5 

CO  o 

op^S 


M  *4 

3  2  * 

4  0  >44 

4  -H  O  01 
j  *  O  4i 
3  "H  O 

<  mb  ii 

41  CO 

|  44  3 

3  O  M  » 
J  01  0) 
9  0  44 


00  O  •  fe  0 
44  (9  to  a 

oo  -3  44  q  1 

q  «  Bflfl 

ft  HI  «  « 

U  0  0  I  O  rl 
0  44  0  0  ft  U 
0  0  ►,  U  0 
0  0  O  ft  0  M 
ft  tl  H  9  ft  01 

imas 


*  •»  •  0  "  *  10  *  I.  '  «*0*l»s*0  •  '  • 

■>>'.  V  •  VvV-V.Vyfr^vVV'  V-Vv\s\-\  •„  V 


iVV  TABLE  1-15 

>yJA  GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

•>V  MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL 
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GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 
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31  MARCH  1981  (GS  PAY  PLAN) 
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SOURCE:  OP— 140F  data  files.  Computer  Assisted  Manpower  Anayses  System  (CAMAS) 


Note:  Transition  data  are  comparisons  of  populations  at  two  points  in  time.  This  data  show  movement 

within  a  series,  from  one  career  level  to  another,  or  out  of  the  career  level/series  and/or  Navy 
in  the  March  1980  to  March  1981  time  period.  For  example,  of  the  1608  employees  in  the  GS-801 
series,  9-12  career  level  as  of  31  March  1980,  1117  remained;  143  were  promoted;  _2_  were  demoted 
34 6  left  the  career  level/series;  and  256  were  new  entries  to  the  career  level/series. 


GS-896 

5-8  ;  36  42  2  36  8  26 

9-12  i  373  |  402  247  85  64  62 

13-15 _ i  145  ' _ 156 _ 108  25 _ 28 _ 6 _ 3 

TOTAL  !  SSA  1  600  !  64%-357  26%-146  18%-lOQ  177.-94  Q.5%-3 


ENGINEERING  POPULATION  -  TRANSITION  DATA  (Continued) 
R  1980  TO  31  MARCH  1981  -  BT  SERIES  AND  CAREER  LEVEL 


SOURCE:  0P-140F  data  files.  Computer  Assisted  Manpower  Analyses  System  (CAMAS) 


SECTION  II 

OPNAV 

ENGINEERING  POPULATION 


CHART  II-l 

GS/GM  DON  ENGINEERING  POPULATION  PROFILE  (31  MARCH  1982) 

OPNAV 

TOTAL  POPULATION  -  173 


Engineering  series  having  a  population  of  at  least  500. 

Employees  in  Guam,  Puerto  Rico,  and  Hawaii  are  now  subject  to  minority  reporting  requirements. 
Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

SOURCE:  0P-140F  data  files. 


TABLE  II-l 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 
DISTRIBUTION  BY  SERIES  AND  GRADE 


SOURCE:  OP-140F  data  files 


SOURCE:  OP -14 OF  data  files. 


SOURCE:  0P-140F  data  filea. 


Engineering  series  having  a  population  of  at  least  500. 


TABLE  II-6 

GS/GM  DOM  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SERIES  TOTAL 


TABLE  II-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SECTION  III 

ONR 


ENGINEERING  POPULATION 


SOURCE:  OP-140F  data  fUea. 


TABLE  III-2 

S  POPULATION  PROFILE  (31  MARCH  1982) 
BY  SERIES 


SOURCE:  OP -14 OF  data  files. 


GENERAL  MANAGER  GRADE  LEVELS 


Engineering  series  baring  a  population  of  at  least  500. 
Percentage  totals  may  not  equal  100  percent  due  to  rounding 


SOURCE:  OP-140F  data  file*. 


TABLE  III-5 

i/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 
MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES 


TABLE  III-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SUB-TOTAL 


TABLE  III-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SECTION  IV 


CNET 


ENGINEERING  POPULATION 


Engineering  series  having  a  population  of  at  least  500. 

Employees  in  Guam,  Puerto  Rico,  and  Hawaii  are  now  subject  to  minority  reporting  requirements. 
Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

__  SOURCE:  OP-140F  data  files. 


Engineering  series  having  a  population  of  at  least  500. 
Percentage  totals  may  not  equal  100  percent  due  to  rounding 


SERIES  TOTAL 


SECTION  V 

LANT/PAC/EUR 
ENGINEERING  POPULATION 


Engineering  series  having  a  population  of  at  least  500. 

Employees  in  Guam,  Puerto  Rico,  and  Hawaii  are  now  subject  to  minority  reporting  requirements. 
Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

ini  SOURCE:  OP-140F  data  files. 
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UNCLASSIFIED 


NL 


TABLE  V-2 

ENGINEERING  POPULATION  PROFILE  (31  MARCH  1982) 
BT  SERIES 


SOURCE:  OP-140F  data  files. 


C**®  «>“■  CMT...  CEMEBAL  MANACER  CRAOE  LEVELS 


Hot*!  Ingln— ring  **rl*s  haring  «  population  of  at  l*a*t  500. 

Parcantag*  total*  aaj  not  aqnal  100  parcant  du*  to  rounding 


TABLE  V-4 

OK  ENGINEERING  POPULATION  (31  MARCH 
AVERAGE  AGE  -  DISTRIBUTION  BT  SERIE! 


series  having  a  population  of  at  least  500. 


TABLE  V-6 

GS/GH  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL 

LANT/PAC/EUR 

PAY  PLAN/  I  TOTAL"  POPULATION  "  it  1  f  ASIAN-  1  OTHER  I  WHITE -NOT 


TABLE  V-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SERIES  TOTAL 


TABLE  V-6 

GS/GM  DOM  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


TABLE  V-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SECTION  VI 


MARINE  CORPS 


ENGINEERING  POPULATION 


W  V*  %*  %■  v*  -  '  <  '  •  1  -  • 


%  *.  n  v 


TABLE  VI-1 

ENGINEERING  POPULATION  (31  MARCH  1982) 
DISTRIBUTION  BY  SERIES  AND  GRADE 


Note:  Engineering  eerie*  having  a  population  of  at  least  500. 

Percentage  totals  nay  not  equal  100  percent  due  to  rounding 


fct»j  Engl ik wring  aerlea  having  a  population  of  at  least  500. 

Percentage  totals  say  not  equal  100  percent  due  to  rounding. 


Note:  Engineering  series  having  a  population  of  at  least  500. 


TABLE  VI-5 

S/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 
MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES 
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TABLE  VI-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH 
MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER 


SERIES  TOTAL  100Z  6.3%  6.3%  13% 


TABLE  VI-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


TABLE  VI-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


TABLE  VI-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 


SECTION  VII 


NAVMAT  SUMMARY# 


ENGINEERING  POPULATION 


^INCLUDES: 

MAT  HQ 

NAVAIR 

NAVSUP 

NAVSEA 

NAVFAC 

NAVELEX 

SPO 

DLP 


SOURCE:  OP-HOP  data  files. 


Engineering  series  having  a  population  of  at  least  500 
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TABLE  VII-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 

NAVMAT  SUMMARY 

(MAT  HQ,  NAVAIR,  NAVSUP,  NAVSEA,  NAVFAC,  NAVELEX,  SPO,  DLP) 


TABLE  VII-6 

GS/GM  DOM  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 

NAVMAT  SUMMARY 

(MAT  HQ,  NAVAIR,  NAVSUP ,  NAVSEA,  NAVFAC,  NAVELEX,  SPO,  DLP) 
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TABLE  VII-6 

GS/GM  DON  ENGINEERING  POPULATION  (31  MARCH  1982) 

MINORITY  AND  WOMEN  -  DISTRIBUTION  BY  SERIES  AND  CAREER  LEVEL  (CONTINUED) 

NAVMAT  SUMMARY 

(MAT  HQ,  NAVAIR,  NAVSUP ,  NAVSEA,  NAVFAC,  NAVELEX,  SPO,  DLP) 
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ALL  DOM  ENGINEERS  -  TRANSITION  DATA 
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SOURCE:  OP-140F  data  files.  Computer  Assisted  Manpower  Anayses  System  (CAMAS) 


SECTION  VIII 


OTHER  CLAIMANTS# 


ENGINEERING  POPULATION 


^INCLUDES: 

SECRETARIAT 

STAFF  OFFICES 

FIELD  OFFICES 

INTCOM 

BUMED 

NMPC 

MSC 

TELCOM 

OCEANO 

SECGRU 

CNR 


Mote:  Engineering  series  having  a  population  of  at  least  500. 

Employees  in  Guam,  Puerto  Rico,  and  Hawaii  are  now  subject  to  minority  reporting  requirements. 
Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

Ui  SOURCE:  OP-140F  data  files. 


Engineering  eerie*  having  a  population  of  at  least  500. 
Percentage  totals  aay  not  equal  100  percent  due  to  rounding 
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BY  SERIES 


Engineering  series  having  a  population  o£  at  least  500. 

Percentage  totals  may  not  equal  100  percent  due  to  rounding. 

Bnployees  In  Guam,  Puerto  Rico,  and  Hawaii  are  now  subject  to  minority  reporting  requirements. 

SOURCE:  0P-140F  data  files. 


Engineering  series  having  a  population  of  at  least  500. 
Percentage  totals  asy  not  equal  100  percent  due  to  rounding 


SOURCE:  0P-140F  data  files 
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